2016 FIRE PREVENTION ACTIVITIES

2016

Our service level goal is to provide a ﬁre inspec on for each businesses annually. Most businesses require one or two addi onal
re-inspec ons to assist the owner or proprietor in elimina ng the hazards found during the ini al inspec on. In 2016, we were able to
inspect 64% of the businesses.

The majority of our staﬀ are
cer ﬁed Fire Inspectors, qualiﬁed to conduct Basic Fire Inspec ons, which are nontechnical inspec ons in typical
businesses.
Currently our
FireMedics perform these
inspec ons in addi on to their
other du es.
The addi on of a ﬁre inspector will provide the exper se
to conduct technical inspecons and plan review for Fire
Code compliance.

PUBLIC EDUCATION
One of the most important lessons our
community can learn are very basic ﬁre
safety behaviors, such as Installing and
maintaining smoke detectors, knowing
and prac cing two ways out of your bedroom, keeping combus bles away from all
types of heat sources, are just a few lessons.
Our FireMedics are con nually reinforcing
these and other life saving lessons at our
schools, senior center, public events, and
ﬁre sta on tours.
Last year, our Fire Medics performed 35
sta on tours, reaching approximately 700
children and adults. It is impossible to
know how many lives or how much property will be saved, but we are conﬁdent
that somewhere down the road, these basic lessons will prevent a ﬁre and improve the quality
of life.

REPORT

♦

Con nua on of our business Inspec on program

♦

Hire a full me ﬁre inspector

FROM CHIEF CURTIS

FIRE DEPARTMENT STRATEGIC PLAN

It is my pleasure and honor to provide a report to our community on the services we delivery that has a signiﬁcant impact on peoples lives and quality of living for our ci zens and
visitors. I am also very proud of the fantas c staﬀ and volunteers that serve Anacortes, and the superior customer service they provide daily. This report is a glimpse into that
great work they provide, but also is a duty outlined in RCW
35.103 to annually provide informa on on our level of service, and how we performed in achieving the standards the
City Council has established for our
community.
FIRE PROTECTION

The City Council approved Resolu/on 1946 in July 2016, which
sets the expecta ons and plots the course for the City to provide a desired level of ﬁre protec on and EMS service for our
community. At the core, “Imminent Rescue,” is a provision in
delivering 3 ﬁreﬁghters, in me, from each of our three ﬁre
sta ons, with the staﬃng to rescue a trapped vic m in a ﬁre.

Fire Protec on can be viewed as a
three legged stool built on important
principles:
Strength
(Suﬃcient Personnel & Equipment), Speed (Fire Sta ons strategically located for fast response),
and Reliability (being available to
respond when called). These
three founda ons of ﬁre protecon come together in a coordinated fashion to provide eﬀecve service. Our six year strategic plan, once implemented,
is designed to bolster these three founda ons of service.

Reducing ﬁre risk of ﬁre in our business community, we are
planning for the addi on of a ﬁre inspector to provide a ﬁre
inspec on of every business every year.

SPEED

Our Strategic Plan in 2020
provides guidance to hire a
ﬁre inspector so that we can
meet our service level goal.

ANNUAL

Fire Preven on is key service our FireMedics provide for the
community. To achieve our goal of inspec ng every business every year, we plan to take the following steps outlined in our 6 year plan:

The department responded to 570 ﬁre related incidents in
2016. In addi on, Anacortes Fire is one of three agencies in
Skagit County that provides Paramedic Ambulance service;
Our FireMedics responded to 2,798 emergency medical incidents.
Our sta s cs show we weren’t yet able to provide an Imminent Rescue Capability or assembly of suﬃcient ﬁreﬁghters
on structural ﬁres, also known as Eﬀec ve Response Force.
However, with the implementa on staﬃng provisions in our
6 year strategic plan, listed below, we will be able to achieve
those standards.
♦

Improving the volunteer FF program

♦

Hiring full me staﬀ for key posi ons

♦

U lizing a regional Fireﬁghter program

The resolu on outlines a six year plan that includes construc ng the March Point Fire Sta on and adding full me
ﬁreﬁghters to provide 24 hour service. Also, bolstering the
volunteer ﬁreﬁghter program and using a regional ﬁreﬁghter
program to provide that 3rd ﬁreﬁghter at each ﬁre sta on.

To achieve this the plan, the capital costs would be funded
through an updated impact fee for newly constructed buildings, thereby reducing the property tax impact on Anacortes’
residents.

2016 EMERGENCY MEDICAL SERVICES

2016 STRUCTURAL FIRE RESPONSE

The City of Anacortes provides Advanced Life Support (ALS)
ambulance service within the City and areas throughout
Fidalgo and Guemes Islands. The Department cross-trains our
ﬁreﬁghters as paramedics and EMT’s to provide this service under contract with Skagit
County. Skagit County Commissioners have
stated that the Anacortes model of EMS delivery is one of the most eﬃcient. Last year, the
department responded to 2,798 emergency
medical calls. Which accounts for 83% of our
emergency call volume.

The department responded to a total of 72 reported structure ﬁres of the 570 ﬁre related incidents. Most ﬁres were
minor and quickly ex nguished. In 2016, a total of 24 ﬁres required substan al interven on by the department.

Our response standards are divided by populaon densi es (See Map). Red zones are the
most dense and are referred to as Urban, Yellow are Suburban, and Green are Rural. Corresponding to each color are response me
standards of 8-minutes (Urban), 20-Minutes
(Suburban), and 45-Minutes (Rural).
Our Urban response me performance is slightly below the
standard, likely due to diverse Urban pockets, and calls occurring simultaneously. We expect to resolve this in the future
with staﬃng the March Point ﬁre sta on on a 24 hour basis.
Our Suburban and Rural response me performance is well
above the standard as the graph displays.

TOTAL CALL VOLUME
3,368 Incidents

The standard for our ﬁrst engine to arrive is 6 minutes from the me we are toned to arriving at the scene. The
department was successful in this service level. The First Unit Arrival graph shows that we met our goal in 5 minutes
and 57 Seconds at 90% of the incidents.
Another measure we use for
measure ﬁre protec on is our
ability to deploy 11 ﬁreﬁghters
within 10 minutes (Eﬀec/ve Response Force), again measured
from me of dispatch to arrival.
The City’s strategy is to deploy
enough resources (Strength) before the ﬁre becomes too large
(Speed), with enough consistency (Reliability) to prevent the ﬁre
from spreading out of control. If
this is not done, occupantsadjacent structures–and ﬁreﬁghters are more likely to be threatened.
The Eﬀec ve Response Force graph below shows that we deployed an average of 6 ﬁreﬁghters within the 10-minute
response me standard. When the six year plan is fully implemented, we expect this standard can be achieved too.

